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	Role Title
	Leaving Care Champion

	Job Family
	Children & Families Division

	Location
	Children in Care Service

	Pay Scale
	Indicative SO2

	Purpose

	To work in partnership with young people leaving care to ensure that they receive support to live independently in good quality accommodation, with access to appropriate education or training facilities and any other additional supports required for successful independent living. To engage with Care Leavers individually and as a group to ensure that their voices are heard. To work in partnership with social work staff and managers to ensure that service design and delivery is based on the voices of Care leavers. To represent Care Leavers within the Council and to sit on statutory boards and committees to ensure that Care Leavers needs and wishes are represented. To directly Advise the Portfolio Cabinet Member for children, the Leader of the Council where desired and the Assistant Director for Corporate Parenting.

	Generic Accountabilities
	End Results/ Outcomes

	Identify the needs and abilities of young people through the use of appropriate consultation tools.

	Accurate identification of Children and young people’s eligible needs, and support to Care leavers to ensure that their needs are well represented in Pathway Plans and met in service delivery.
The needs of Care Leavers are well understood by statutory partners and Council staff
Care Leavers have a voice both as individuals and as a  group  

	Provide advice, information and guidance to elected members, senior staff, colleagues and young people.
	Advice is provided on leaving care and after care issues both for Care Leavers and professionals.

Develop appropriate materials, publicity and working practices in this area of work.


	Liaise internally and externally and work with colleagues from other agencies to ensure their contribution and that the individual Pathway Plans for the young people are achieved.

	Agreed, clear, accurate information is shared via the most appropriate channel.

Appropriate actions are taken to raise awareness of the needs of Care leavers
Arrange and participate in agreed strategic and multi-agency meetings.
Develop close working relations with key agencies to promote positive outcomes for young people.
Act as a member of Corporate Parenting Board and Children’s Scrutiny Committee supporting Care leavers to attend and be involved


	Nature of Contacts 

	Work directly with young people, the work has significant implications for the wellbeing of individuals.   Work with Elected Members, senior Managers, professional colleagues, other providers and external agencies to gather and exchange information and co-ordinate actions.
Developing sensitivity, persuasiveness, negotiation and assertiveness skills to communicate with diverse audiences in emotive circumstances.   Ability to build trust and confidence with children and young people, partners and colleagues.   


	Procedural Context

	Participate in individual work with young people through any effective means of communication; and also participate in group activities.  This will involve young people living in and out of the Borough.
To engage in formal meetings and Boards to ensure that Corporate Parenting is understood and embedded in the culture of service delivery.

	Key Facts and Figures
Appropriate DBS Clearance.



	Resourcing

Budget Responsibilities:  None
Supervisory Responsibilities:  None


	Competency Level:  All Colleagues

	Knowledge, Skills and Experience 

	· Must be a Waltham Forest Care Leaver age over 21 years

· Knowledge of health, education, training, and work experience needs of young people and how these can be met.

· Understanding and knowledge of needs of children looked after and those leaving care.

· Knowledge of relevant legislation and regulatory framework relating to children and young people, particular leaving care regulations and statutory guidance.

· Knowledge and understanding of the issues faced by young people living in a multi-cultural community.

· Knowledge and understanding of the entitlements and benefits available to young people in care/leaving care as expressed in the Local Offer for Care Leavers..

· Experience of using new technology for recording and collating/providing data.

· Good interpersonal skills

· Ability to develop and maintain professional relationships with young people, their carers and families.

· Ability to present complex information, clearly and concisely

· Ability to contribute to professional discussion, provide advice and challenge constructively.



	Indicative Qualifications

	GCSE Equivalent (Maths & English), Educated to degree level


	The above profile is intended to describe the general nature and level of work performed by employees in this role. It is not intended to be a detailed list of all duties and responsibilities which may be required. This role profile will be supplemented and further defined by annual objectives, which will be developed in conjunction with the post holder.  It will be subject to regular review and the Council reserves the right to amend or add to the accountabilities listed.
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