[bookmark: _GoBack]PERSON SPECIFICATION
Deputy Headteacher (including Deputy Designated Safeguarding Lead and Inclusion Manager)
Handsworth Primary School
Full-time, Permanent | Leadership Scale: Outer London L9 to L13
Responsible to: Headteacher   Responsible for: Years 4 to 6 phase leader, subject leaders, Years 4 to 6 class teachers and teaching assistants, and inclusion support staff
	Area
	Criteria
	Essential / Desirable

	Qualifications
	Qualified Teacher Status (QTS)
	E

	
	Degree
	E

	
	NPQ for SENCOs or NASENCO, or willingness to complete the NPQ for SENCOs within three years of appointment
	E

	
	Designated Safeguarding Lead training, or willingness to complete it before taking up post
	E

	
	NPQ for SENCOs or NASENCO already completed
	D

	
	NPQ in Senior Leadership (NPQSL) or Headship (NPQH), or working towards one
	D

	
	Safer recruitment training
	D

	Experience
	Successful senior leadership experience in a primary school, with clear impact on teaching, learning and pupil outcomes
	E

	
	Consistently good or better teaching in more than one key stage
	E

	
	Experience of leading curriculum development and monitoring the quality of teaching across a school
	E

	
	Experience of leading professional development, including coaching and supporting early career teachers
	E

	
	Experience of coordinating SEND provision, including EHC needs assessment requests, annual reviews and work with external agencies
	E

	
	Experience of safeguarding casework, including making referrals and working with other agencies
	E

	
	Experience as a SENCO or Inclusion Manager
	D

	
	Experience as a DSL or Deputy DSL
	D

	
	Experience of leading Pupil Premium strategy
	D

	
	Experience of reporting to and working with a governing body
	D

	Knowledge and Skills
	Thorough knowledge of the National Curriculum and of effective teaching, learning and assessment in the primary phase
	E

	
	Thorough knowledge of the SEND Code of Practice and the graduated approach
	E

	
	Up-to-date knowledge of statutory safeguarding guidance, including Keeping Children Safe in Education, Working Together to Safeguard Children and the Prevent duty
	E

	
	Able to use data and monitoring to judge standards, set priorities and secure improvement
	E

	
	Excellent communication and interpersonal skills, confidently building relationships with pupils, staff, parents, governors and external agencies
	E

	
	Knowledge of access arrangements and reasonable adjustments, including for statutory assessments
	D

	
	Knowledge of the designated teacher role for looked-after and previously looked-after children
	D

	Personal Qualities
	Energetic, enthusiastic and proactive, with a solutions-focused approach
	E

	
	High level of integrity, able to handle confidential and sensitive information with discretion
	E

	
	Able to work under pressure to competing deadlines; flexible and adaptable
	E

	
	An approachable leader who motivates staff and pupils and leads by example
	E

	
	Committed to safeguarding, equality and diversity, and anti-racist practice
	E

	Other Requirements
	Satisfactory enhanced DBS disclosure and other statutory pre-employment checks
	E

	
	Eligible to work in the UK
	E


Key: E = Essential   D = Desirable
This post involves working with children and vulnerable adults. Appointment is subject to a satisfactory enhanced DBS disclosure, references, and other pre-employment checks in line with Keeping Children Safe in Education.
