
     
WOODSIDE PRIMARY ACADEMY 

JOB DESCRIPTION 
TEACHER OF PHYSICAL EDUCATION 

 
 

Job Title: Teacher of Physical Education 
 

Salary Grade: MPS/UPS 
 
Safeguarding Statement: 

 

The Governors of the school are committed to safeguarding and promoting the welfare of 

pupils and expect all staff to share this commitment. 

Overall role: 
 To consistently teach effective / exemplary lessons which challenge and support the 

full range of abilities. 

 To implement and deliver an appropriately broad, balanced, relevant and 
differentiated curriculum for pupils and support the curriculum area. 

 Monitor pupils’ progress, in order to continue to drive up levels of pupil 
achievement. 

 To provide, facilitate and encourage a learning experience which provides pupils 
with the opportunity to achieve their individual potential. 

 To share and support the school’s responsibility to provide opportunities for pupils’ 
personal, moral and social development. 

 To contribute to the wider life of the school. 
 To fully meet the Teachers’ Standards. 

 

Specific functions 
 

Teaching and Learning 
1. To provide the highest quality learning experience for pupils by delivering 

consistently good or outstanding lessons to meet internal and external quality 
standards. 

2. To assist in the development of differentiated strategies for Teaching and Learning in 
PE including challenge for the more able and support for pupils with additional 
needs. 

3. To plan lessons in accordance with the School’s Teaching and Learning Strategy. 
4. To ensure lessons are adequately resourced. 
5. To plan and implement opportunities for formative assessment. 
6. To plan differentiated lessons which provide for the needs of Gifted and Talented 

pupils and pupils with Special Educational Needs. 
 
 
 
 
 
 
 



     
 

 
7. To plan for effective deployment of Teacher Assistant support in lessons. 
8. To manage behaviour of pupils in lessons in line with published school policy.  

 

Staff Development 
1. To participate in the school’s professional development programme. 
2. To maintain a good working knowledge of developments within specific subject 

areas taught. 
3. To set objectives with the line manager for performance related pay progression in 

line with the School Development Plan. 
4. To work effectively individually and collaboratively and contribute to effective 

working relationships across the school. 
 
Safeguarding 

Our school community has a duty to safeguard and promote the welfare of the 
children who are our students. This means we have a Child Protection policy and 
procedures in place. All staff; teachers, volunteers and supply staff must ensure that 
they are aware of our procedures and comply with our strict selection criteria which 
aim to ensure the suitability of any adult working in our school. 

 

Other Duties 
1. To manage classrooms and other teaching areas in line with School policy on Health 

and Safety. 
2. To carry out any other duties as reasonably requested by the Headteacher 


