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Job Description


Post title: 	Teacher 

Reports to: 	Vice Principal

Grade:		M1-UPS3

Teachers may be deployed to any part of the Academy

Responsible to – Vice Principal of appropriate School (Whitefield School), Appropriate Vice Principal (Joseph Clarke School)


[bookmark: _GoBack]Job purposes 

· Planning, preparing and implementing learning activities so that children and young people enjoy learning, achieve their full potential and experience a sense of wellbeing  

· Creating a positive learning environment as set out in the school’s ‘Positive Behaviour for Learning Manifesto’

· Leading a class team to provide outstanding teaching and learning for all children and young people

· Assessing, recording and reporting progress for children and young people within the class

· Preparing for and contributing to Person Centred Reviews  

· Working in partnership with parents, colleagues and other professionals to achieve the best possible outcomes for children and young people

Specific duties

Teaching and Learning

1.1	Plan and implement appropriate teaching and learning activities to address challenging learning objectives in all areas of the curriculum, appropriately differentiated to meet the needs of all children and young people in the class;

1.2	Work within the Trust’s Positive Behaviour Policy to improve the quality of children and young people’s lives, to establish appropriate behaviour for learning and to help them work with other people;

1.3	Support children and young people to experience positive wellbeing through appropriate learning and leisure activities and by creating a supportive ethos within the class;

1.4	Establish productive working relationships with children and young people, acting as a role model and setting high expectations;

1.5	Direct and support other members of the team so that they develop and use their skills to provide a rich curriculum and a positive learning experience for all children and young people in the class;

1.6	Support and oversee inclusion for children and young people through experiences in other schools, colleges and work experience schemes;

1.7	Plan and lead educational visits, including residential visits, as appropriate to the needs and interests of the children and young people in the class; 

1.8 	Work with other members of the team to create classroom and corridor displays which celebrate progress and support learning.

Assessment, Target Setting and Recording Progress

2.1	Provide feedback to children and young people in relation to progress and achievement and support them, where they can, to assess their own learning;


2.2	Maintain objective and accurate records and reports on achievement, progress and other matters, collating appropriate evidence and entering data into the school systems;

2.3	Prepare for Person Centred Reviews and contribute to them so that achievements are celebrated and key issues discussed;


Partnership Working 

3.1	Support the role of parents in learning by sharing information with them in meetings or through written communication and by taking account of their views in planning and teaching;

3.2	Liaise with other professionals to design and implement learning programmes for individuals and to ensure a rich and varied curriculum;

3.3	Make referrals to other professionals where appropriate, in discussion with the Head of School;

3.4	Represent the school at external meetings as requested by the Vice Principal


Personal Development and School Improvement

4.1 	Take an active part in training and other development opportunities and apply what is learnt to improve teaching and learning;

4.2	Participate in the Trust’s Appraisal process;

4.3	Contribute to training and development for colleagues, including supporting members of the team to complete the Progression Scheme for Learning Support and Teaching Assistants;

4.4	Take responsibility within a named area of the curriculum as directed by the Vice Principal – for example co-ordinating resources, identifying training opportunities or planning enrichment activities within the named area;

4.4 	Contribute to focus groups and other means of reviewing and improving the curriculum;

4.5	Attend meetings called by the school 

Attitudes
· An absolute commitment to all aspects of safeguarding. A commitment to achieving the best possible opportunities for children and young people with SEN

· An absolute commitment to promoting Equality, Diversity and Inclusion

· Responding to pupils in line with the Trust’s Positive behaviour support (PBS) ethos




































Personal Specification
Teacher









	Area
	Essential 
	Desirable

	Qualifications and experience
	Honours degree and QTS

Evidence of continuous professional development

Evidence of understanding of key issues within SEN
	Evidence of professional development in issues related to SEN

	Knowledge
	Knowledge of safeguarding and child protection

Knowledge of positive approaches to managing behaviour 
	Knowledge of the SEN code of practice

Knowledge of approaches to SEN

	Personal qualities
	An absolute commitment to all aspects of safeguarding

Commitment to excellence

Commitment to the positive behaviour manifesto

A reflective practitioner

Emotionally resilient

Able to work to a deadline

Willingness to teach outside current age/stage/Curriculum

	

	Leading a team
	High expectations of self and colleagues

Effective communication skills in writing and speech
	Experience of leading a class team

	Curriculum
	Commitment to outstanding achievement for all 

Effective differentiation leading to positive outcomes for children and young people
	Knowledge of the primary curriculum 
Understanding of curriculum issues for children and young people with SEN


	Relationships
	Commitment to working in partnership with parents
	Experience of working with other professionals 
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