
Job Description
Intervention Teacher

Chapel End Infant School & Early Years Centre

The Council expects all its employees to have a full commitment to the Council's equal opportunities policy and acceptance of personal responsibility for its practical application. All employees are required to comply with and promote the policy and to ensure that discrimination is eliminated in the service of the authority. 

Responsible to: Headteacher 

JOB DESCRIPTION 
APPLICABLE CONTRACT TERMS AND DUTIES 
This appointment is subject to the current conditions of employment of teachers contained in the School Teachers’ Pay and Conditions Document, The Education Act 1997, the required standards for Qualified Teacher Status, the new Teaching Standards and other current educational legislation and the school’s articles of government. 

Areas of responsibility and key tasks: 
To provide support for identified groups of children: 
 Liaise with Headteacher to identify children who are working below ARE or are not making appropriate progress. 
 Identify gaps in children’s learning and plan and resource appropriately to meet needs. 
 Teach individualised or small group intervention sessions, employing a variety of teaching strategies. 
 Collect assessment data from a range of sources to enable effective planning. 
 Liaise with the Headteacher in relation to record keeping, continuity and consistent practice. 
 Collect and maintain an evidence file to support judgements about children’s learning and attainment. 
 Provide half termly updates, to class teachers and Deputy Headteacher, on pupil progress. 
 Plan for the ‘exit’ from intervention programmes and provide feedback and documentation to class teachers to support continued progress in the classroom. 
 Liaise with parents to keep them informed and increase parental involvement. 
 Team teach in class when appropriate. 

. 
To provide teacher cover as and when required 
 Provide short term cover as and when required, including PPA cover. 
 Plan and teach effective lessons in line with schemes and guidance used in school for the delivery of the curriculum. 
 Provide appropriate feedback to class teachers on progress in lessons 
 Mark children’s work 

Other Professional requirements – to: 
 Have a working knowledge of teachers’ professional duties and legal liabilities and operate at all times within the stated policies and practices of the school. 
 Participate in the school’s Appraisal Programme. 
 Establish effective working relationships and set a good example through presentation and personal and professional conduct. 
 Provide every child the opportunity to reach their potential and meet high expectations. 
 Have a commitment to Safeguarding and ensure that school policies and procedures are followed at all times. 
 Contribute to the life of the school through effective participation in meetings and management systems necessary to co-ordinate the management of the school. 
 Take responsibility for own professional development and duties in relation to school policies and practices. 
 Support whole-school initiatives. 
 Liaise effectively with parents and governors as necessary. 
 Make a positive contribution to the wider life and ethos of the school. 
 In addition to carry out other duties as reasonably required by the Headteacher. 

