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    Person Specification and Criteria 



Keys: E = essential; 	  	D = desirable;  	EB = evidence base;  	
A = application    	R = reference      	I = interview & task
	
	Qualifications
	E
	D
	EB

	1
	Qualified teacher status for primary phase
	x
	
	A

	2
	Recognised degree or specialism in a core subject
	
	x
	

	3
	Higher degree in curriculum development or school improvement
	
	x
	

	4
	Recognised, relevant training to the post or willingness to undertake relevant training (National Award Special Educational Needs Coordination)
	x
	
	

	5
	Professional development focused on school improvement
	x
	
	



	
	Experience of teaching, school management skills & professional qualities
	E
	D
	EB

	1
	A track record of good and outstanding teaching across the primary phase
	x
	 
	A, R & I

	2
	A role model of good teaching and behaviour management within and beyond the classroom
	x
	 
	

	3
	To have had at least three years experience as a middle leader in a primary school or equivalent
	x
	 
	

	4
	Evidence of involvement in successful whole school curriculum development
	x
	 
	

	5
	Successful experience of leading effective teams, using a range of management styles
	x 
	
	

	6
	Good knowledge and understanding of legislation and ongoing developments in education at local and national level
	 
	x
	

	7
	Proven ability to bring about improvement in the quality of teaching and learning across a curriculum area that results in improved outcomes for pupils
	x
	 
	

	8
	Experience of using ICT effectively and innovatively to improve the quality of teaching and learning
	 
	x
	

	9
	Excellent communication skills
	x
	 
	

	10
	Experience of dealing effectively with under-performing members of staff
	 
	x
	

	11
	An excellent understanding of current theory and best practice in teaching and learning, particularly related to SEND, pupil progress, pupil premium and inclusion of children with EHCP’s within a mainstream setting
	x
	
	

	12
	Understand the role of parents and the community in school improvement and how this can be promoted and developed
	x
	
	

	13
	Up to date knowledge of relevant legislation and guidance in relation to working with, and the protection of, children and young people and demonstrate an understanding of safeguarding issues and the ability to follow procedures
	x
	
	




	
	Leadership & personal qualities
	E
	D
	EB

	1
	Ability to build and maintain effective relationship with pupils, parents, colleagues and other key stakeholders 
	x
	 
	A, R & I

	2
	Ability to work in a team, enthusiastically and deliver stated aims and vision
	x
	 
	

	3
	Ability to effectively manage recourse to ensure best value for pupils with SEND and pupil premium
	
	
	

	4
	Ability to use comparative data and information about pupils’ attainment to set targets and raise standards
	 
	x
	

	5
	Ability to manage and defuse conflicts
	 x
	
	

	6
	Ability to prioritise, plan, manage time effectively and organise self and others
	x
	 
	

	7
	A strong sense of professionalism, commitment to upholding standards and setting an appropriate example
	x
	 
	

	8
	Integrity, loyalty, enthusiasm and dynamism
	x
	 
	

	9
	Good understanding of the challenges faced by inner-city schools
	 
	x
	

	10
	Approachability, accessibility and flexibility, good personal presence and a sense of humour
	 
	x
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