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JOB DESCRIPTION
Music and Performing Arts Leader 







Name:				
		
Salary Scale:				MPS + TLR 2

Responsible to:			Deputy Head Teacher 
Head Teacher
					Governing Body

Responsible for:			Music and Performing Arts Policy and Practice of the School 










			
Professional Duties

In addition to carrying out the professional duties of a teacher as set out in the School Teachers’ Pay and Conditions document in accordance with the:

· National Standards for Qualified Teachers
· National Curriculum
· School's aims, objectives, key priorities, core values and schemes of work 
· Policies of the Governing Body.

Job Summary: 

The Music and Performing Arts Leader for South Grove Primary School will:

· Be responsible for development and delivery of high quality, inclusive and engaging Music and Singing lessons throughout the school 
· Take responsibility for the education and welfare of children in accordance with the current School Teachers’ Pay and Conditions document, having due regard to the requirements of the National Curriculum, Local Authority and school policies
· Raise and maintain the profile of Music within the school in breadth, depth, quality and opportunity 
· To undertake a Middle Leadership and Management role, assisting the Head Teacher and other Senior Leadership Team members, upholding the ethos of the school and contributing towards whole school forward planning, improvement and development 
· To attend Leadership and Governors Meetings as required
· To share in the corporate responsibility for achieving the vision of the school
· To take responsibility for, with colleagues, the quality of children’s learning and for effective assessment and record-keeping techniques and for raising the achievement of all learners
· To take responsibility, with colleagues, for the quality of children’s positive behaviour
· To promote equal opportunities in all aspects of school life
· To contribute to the learning, achievement and academic success of every child through Music and Performing Arts and to ensure that strategic and improvement actions are met in these areas
· To participate in continuing professional development and performance management, carrying out negotiated annual targets


Key Responsibilities: 

The Music and Performing Arts Leader will:
· Oversee all Music and Performing Arts Provision at the school, including both class and small group tuition, ensuring direction, quality provision and smoothness of operation
· Plan and teach outstanding Music lessons to all classes, ensuring that the school follows a comprehensive Scheme of Work which enables clear progression of skills across a broad, balanced and inspirational Music Curriculum
· To have commitment to Music in the school; to plan its development both in the short term and the long term; to be aware of developments in the subject nationally 
· To liaise closely with members of the Senior Leadership Management Team to ensure continuity of practice and development in the preparation and delivery of Music within the curriculum 
· To lead singing across the school, and teach some instrumental music in conjunction with visiting music specialists
· To organise and lead lunchtime and after school clubs; choirs; orchestra or bands; and visits out of school to perform or take part in musical experiences 
· To organise and oversee the work of visiting musicians, tutors, music workshops and liaise with external agencies 
· To raise and maintain the profile of the school’s Music and Performance in the local community
· [bookmark: _GoBack]To participate in musical events which may take place beyond the school day e.g. occasional evening or weekends
· To manage a budget for music provision
· To maintain and organise all music and performing art resources
· To evaluate the effectiveness of music initiatives
· To model/team teach Music lessons, developing the expertise and skills of class teachers in Music and Performing Arts and to lead Staff Inset as required
· To monitor and assess pupil learning and progress in Music
· To provide opportunities for pupils with talent in Music, including developing performance groups and participation in interschool and community events 
· To organise special Music events, Concerts, focus on Composers/instruments groups etc.
· To develop a Subject SEF, Annual Action Plan with termly reviews shared with the SLT reflecting whole school actions and those specific to the improvement of Music and Performing Arts 
· To provide a termly report to the Head Teacher/Governing Body on Music and Performing Arts within the school, and contribute regular features for the school website and newsletter



General

· To be a full and active member of the school community, attending and contributing to key events, staff meetings, assemblies and class assemblies etc.
· To undertake any duties consistent with the core role, as assigned by the Head Teacher 
· Teach, according to their educational needs, the groups assigned, including the setting and marking of work
· Promote the general progress and well-being of children taught
· To promote and model the positive behaviour code both inside and outside of the school 
· Ensure that the teaching space provided and all teaching materials and equipment are well organised and looked after 
· Set work for classes if absent from school for any reason
· Safeguard the Health and Safety of all children 
· Provide individual help for children as required
· Carry out general duties and responsibilities as deemed reasonable by the SLT 
· Organise storage areas and control use of materials, equipment and tools to prevent loss or damage, and to minimize time required for distribution and collection
· Instruct children in appropriate use and care of tools and equipment
· Participate in curriculum and other developmental programs, such as after school activity clubs 
· Provide individual and small-group instruction to adapt the curriculum to the needs of children with varying intellectual and physical abilities, and to accommodate a variety of instructional activities
· To promote and use forms of communication that will aid 
· Promote and safeguard the welfare of children for those that the post holder is responsible for and come into contact with 





Signed by Music and Performing Arts Leader:				Date:

Signed by Head Teacher: 						Date:






1

image3.png




image30.png




