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Job Description
    
POST:                                   Director of Education

PAY RANGE:                       £90K-£95K

ACCOUNTABLE TO:          Chief Executive Officer
___________________________________________________________________________________
About the Role
The Director of Education will provide effective leadership of the quality of education across all schools in Lime Trust. Currently, we have four primary schools and three special schools, but we have an ambitious plan for growth. We currently operate in Peterborough and London.
By working with Trustees, the CEO, Governors and Headteachers, the Director of Education will ensure that Lime Trust aspirations and expectations are consistently applied across the Trust, so that our children, staff and school communities benefit from an excellent education. 
The Director of Education will develop and deliver the Trust’s School Improvement Strategy and ensure that all our schools are good or outstanding in their next inspection. 
Key areas for Improvement
· Ensure that the Quality of Education is at least good in every academy across the Trust.
· To develop a high-quality curriculum that goes beyond the academic.
· Ensure that all Trust primary schools reach at least national averages in terms of attainment and progress at the end of Early Years, Key Stage 1 and Key Stage 2.
Areas of Responsibility and Key Tasks
Vision and Values
· Promote and model the Lime Trust values at all times.
· Demonstrate our values within the local communities we serve and in our education communities.
· Deliver an effective partnership of special and mainstream schools that work together for the benefit of all children in the Trust.
Skills and knowledge: 
· Work under the direction of the CEO to ensure the long-term success of all Lime Trust academies within the Trust.
· Contribute to the development of the MAT leadership team, school and teaching teams.
· Motivate others to create a shared learning culture and positive climate.
· Implement the Trust vision through agreed objectives and operational plans.
· Communicate compellingly the Trust’s vision and drive strategic leadership, empowering all senior leaders and pupils to excel.



Quality of Education
· Set high aspirations and expectations for the quality of education across all our academies.
· Lead the development of a high quality, inclusive and ambitious curriculum in all our schools.
· Establish creative, responsive and effective approaches to teaching and learning.
· Ensure a continuous and consistent Trust-wide focus on pupils’ achievement.
· Ensure that a love of reading is prioritised in all our schools.
· Monitor, evaluate and review academy practice and promote improvement strategies.
· Tackle under-performance at all levels. 
· Demand ambitious standards for all pupils, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in senior leaders and their staff for the impact of their work on pupils’ outcomes.
· Hold all senior leaders to account for the teaching standards within their academies, ensuring staff are held to account as required.
· Focus on the personal development of our children and young people.
· Have a commitment to building cultural capital and ensure that our curriculum offer prepares children to be ready for their next stage of education.
Systems and process
· Make sure that child protection and safeguarding are prioritised at all times.
· Ensure that our schools have expertise in meeting the needs of pupils with SEND.
· Ensure our Headteachers’ compliance across all operations to meet statutory and legal requirements.
· Ensure effective financial management in all schools, working effectively with the Trust central team.
· Engage effectively with unions and staff to promote staff well-being and to manage workload.
· Ensure individual academies’ accountabilities are clearly defined, understood and agreed with every Headteacher. 
Responsibilities	 
· To work in accordance with and contribute to the values, culture, ethos, equalities and inclusion policies of the Trust, proactively promoting anti-racist, anti-sexist and anti-discriminatory behaviours in the day-to-day operation of the job.
· Be aware of and comply with all policies and procedures, including those relating to child protection, health, safety and security, confidentiality, equal opportunities and data protection, reporting all concerns to an appropriate person.
· To take appropriate action to identify, evaluate and minimise any risks to health, safety and security in the immediate working environment.
· Appreciate and support the role of other professionals.
· Ensure the development and progression of equality within the sphere of responsibility to this post and the fair and equal treatment of all colleagues, children, parents and visitors. 
Personal & Professional Development
· Attend and participate in relevant meetings as required.
· Participate in training, other learning activities and performance development.
· To actively look for and participate in initiatives and opportunities to promote your own personal & professional development.
Confidentiality and Data Protection
· To treat all information acquired through employment, both formally and informally, in strict confidence.
· To be aware of the Trust’s responsibilities under the Data Protection Act 2018 for the security, accuracy and relevance of personal data held on such systems and ensure that all processes comply with this.
· Be aware of and comply with policies and procedures relating to child protection, reporting all concerns to an appropriate person.
· Be aware that all documents produced at/by the Trust remain the commercial documents of the Trust.
Personal Attributes
· Completely committed to a culture of safeguarding
· Enthusiastic, with a passion for making a difference for children and young people
· High aspirations for children and young people regardless of their starting points
· An unwavering belief that all pupils and students can do well
· Able to work hard and remain positive, even when under pressure
· Personal and professional integrity at all times
The above-mentioned duties are neither exclusive, nor exhaustive, and the post holder may be required to carry out other relevant and/or reasonable duties as directed by the CEO commensurate with the skills, abilities and grade of the post.
To be alert to issues of child protection, ensuring that the welfare and safety of children attending the Trust schools is promoted and safeguarded, and to report any child protection concerns to the person responsible for child protection using safeguarding policies, procedures and practice.
Prevent, identify and minimise risk of interpersonal abuse or violence, safeguarding children and other vulnerable people, initiating the management of cases involving actual or potential abuse or violence where needed. 
Be aware of and update colleagues, as appropriate, to comply with current legislation and policies affecting practice, e.g. the Children’s Act, National Service Frameworks, Child Protection Procedures, Health and Safety, and Data Protection.
This post is subject to the current conditions of employment for Headteachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and other current legislation. 





















Person Specification – Director of Education

	
	Essential

	Desirable

	Qualifications, skills and experience

	Appropriate degree qualification
	
	

	NPQH or further professional qualification 
	
	

	Current or Serving Headteacher within the last 12 months of a good or outstanding school
	
	

	Qualified Teacher Status or equivalent
	
	

	Effective interpersonal, communication and presentation skills, both written and oral, including IT skills
	
	

	Ability to manage time well and work under pressure to deadlines
	
	

	Experience of working in mainstream and special school setting
	
	

	Ofsted Inspector 
	
	

	Detailed up to date knowledge of primary or special pedagogy, including national policy and inspection framework.
	
	

	Detailed up to date knowledge and primary or special pedagogy including national policy and inspection framework.
	
	

	Detailed knowledge of the SEND Code of Practice.
	
	

	Experience of working with pupils with SEND (mainstream or special)
	
	

	Ability to provide clear educational direction with a moral purpose and lead by example 
	
	

	Ability to form and maintain appropriate professional relationships with children and young people
	
	

	Understanding of, and strong commitment to, safeguarding and child protection
	
	

	Successful experience of creating and maintaining effective partnerships with parents and the community, and fellow professionals
	
	

	Knowledge of current statutory requirements and educational developments towards a world-class education 
	
	

	Ability to lead, manage and motivate the whole school community 
	
	

	Understanding of the principles of effective teaching and learning, and the ability to promote a culture of learning throughout the Trust
	
	

	Successful experience of monitoring, evaluating and pursuing excellence in teaching and learning, holding staff to account
	
	

	Ability to create and maintain an environment which promotes good behaviour, discipline and celebrates success, reducing inequalities and promoting social inclusion
	
	

	Understanding of the role and impact of assessment in children’s learning
	
	

	Systems and processes
	
	

	Ability to work in partnership with the different tiers of governance at Lime Trust (Board of Trustees, Committees, Academy Councils)
	
	

	Ability to collect, analyse and use data on pupils’ progress and performance to raise standards, using appropriate systems including ICT 
	
	

	Ability through strategic financial planning to manage all available resources, ensuring best value
	
	

	[bookmark: _GoBack]Ability to imagine and share a powerful strategic vision for the direction of the Trust
	
	

	Successful experience of leading and managing quality assured professional development activities; to lead and manage change
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