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    Job Description for Sports Coach 
Job Title:

Sports Coach
Grade:


Unqualified Teacher Scale 1
Responsible to:  
Leader of Health and Wellbeing
Job Purpose

You will work in partnership with the Leader of Health and Wellbeing and be responsible for the delivery of sports in the school.  This involves contributing to the teaching and learning programme in line with the aims and objectives of the school.

You will work under the direction and control of the Leader of Health and Wellbeing.  At Unqualified Scale 1 and would normally be expected to work alongside and  independently with minimal supervision by the specialist teacher. You may be required to manage groups or individuals from a class without the presence of the classroom teacher and to use your own initiative to organise activities and tasks.

To work in partnership with the specialist Leader of Health and Wellbeing, to plan, deliver and monitor a programme of high quality, professional coaching activities which are progressive and reflective of the needs of our pupils.

To reach beyond the school and link provision with community and club provision as we aim to provide increased opportunities to establish our pupils in sport
Sports Coach Responsibilities

Support for pupils:


· To set up and coach at out of school hours sports clubs, encouraging attendance in particular by children who do not usually participate in sport. 
· Take appropriate action to minimise health, safety and security risks, which arise during work activities

· Promptly report signs of health problems to the class teacher and comply with school policy and procedures for recording information about pupils’ health, including issues of confidentiality 

· Supervise children at arrival/departure and at other designated times in the school environment, in some cases the teacher may not be in the immediate vicinity

· Where necessary and under the direction of the teacher, act as an escort on and off school premises, this may include situations where the teacher is not in the immediate vicinity or immediate sight and in accordance with the School Policy

Support for the teacher(s):

· To assist and support teachers in delivering high quality coaching. 

· Assist the PE teacher in determining the most effective and safe layout of the learning environment for the age range and any special needs of the pupils and planned use

· Prepare materials of the quality and quantity specified by the PE teacher

· Help pupils to select equipment and materials relevant to their learning tasks and to use these safely and correctly

· Regularly review stocks of equipment and materials and follow agreed procedures for reporting deficiencies, damage and shortfalls

· Provide praise and encouragement to pupils to recognise and promote positive pupil behaviour in accordance with school behaviour and discipline policies

· Support behaviour management at the beginning and end of lessons and during transfer around to the school

· Where necessary, correct behaviour to maintain order and focus 

Support for the school:

· Attend in-service training and staff meetings when required
· Contribute effectively to the review of team practice, identifying and sharing information on opportunities for improvement.

· Demonstrate a willingness to share information and expertise, which could benefit other team members in their work

· Comply with Health and Safety regulations

· Provide information to assist other professionals in their role in accordance with school policies and procedures 

· Maintain confidentiality

· Actively encourage the development of positive relationships and promote confidence about the care and education of their children during contact and communications with parents, passing on any information given to you by parents to the appropriate staff member within the school

· Take part in the wider life of the school
Support for the curriculum

· Agree with the Leader of Health and Wellbeing the curriculum plans and learning programmes and obtain and use equipment and materials appropriate to the learning objectives and pupils’ development needs
· To prepare and implement well-structured and progressive coaching programmes ensuring a high quality, enjoyable coaching experience centred around the needs of the participants. 
· Monitor pupils’ response to learning activities and, where necessary, modify or adapt activities to achieve the intended learning outcomes

· Provide an appropriate level of assistance to enable pupils to experience a sense of achievement, maintain self-esteem and self-confidence and encourage self-help skills
· Use appropriate strategies for challenging and motivating pupils to learn
Arrangements for appraisal of performance:

· Participate in the annual performance review process (PIP)
· Participate in a competence review to determine suitability for progression and/or further development needs

We are an equal opportunities employer and we are committed to safeguarding and promoting the welfare of children. The successful candidate will be subjected to an enhanced DBS check.
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